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INTRODUCTION 
As part of our mission to help build a more inclusive, sustainable, and ultimately better 

performing financial ecosystem, the Southern Impact Investing Alliance and the Texas 

Impact Alliance conducted research to better understand the state of funding available 

to companies that have at least one female founder in the state of Texas. Our analysis 

uses a comparative approach by focusing on five major cities: Austin, Dallas, Fort Worth, 

Houston and San Antonio. We also compared these cities against other major US cities 

in an attempt to better clarify our findings and, in respect to female founders, to see if 

we could identify any trends or avenues for future exploration. What we found is that 

the situation in Texas mirrors the national trend of female led enterprises receiving a 

much smaller portion of funding in aggregate.  

We hope that this report can inform and spark dialogue as a growing body of research 

shows that female founded and female led organizations have been historically 

underfunded.  Most of the research we found on this topic is focused on venture capital 

but the numbers are quite shocking. For example, firms founded solely by women 

represented about 2.3% of all venture capital dollars invested in the US in 20181. When 

you widen the filter to include firms with at least one female founder that number grows 

only incrementally to the high teens2. A study by Pitchbook, a “database” that tracks 

private markets, found that in the 10-year period from 2007 – 2016 firms with female 

founders averaged about 16.9% of venture capital funding in North America3. When you 

combine that with the fact that, during this research period, there were currently only 

24 female CEOs of Fortune 500 firms4, and women only made up about 22% of Fortune 

                                                        
1 Mathur, Priyamvada. “How Women in VC See the Future: 'We Aren't Waiting for That World to Include Us'.” PitchBook, PitchBook, 7 Mar. 
2019, pitchbook.com/news/articles/how-women-in-vc-see-the-future-we-arent-waiting-for-that-world-to-include-us. 
2 Olsen, Dana. “Do Female Founders Get Better Results? Here's What Happened on My Quest to Find Out.” PitchBook, PitchBook, 23 Jan. 2018, 
pitchbook.com/news/articles/do-female-founders-get-better-results-heres-what-happened-when-i-tried-to-find-out 
3 Please note that North America includes US, Canada, and Mexico  
4 Catalyst, Women CEOs of the S&Phttps://www.catalyst.org/research/women-ceos-of-the-sp-500/ 500 (January 24, 2019). 



 
 

 

500 board seats despite representing approximately 51% of the US population, you see 

across the board that we have a way to go for gender parity5 6.   

Now, besides the obvious equity question, why else should you care about this? There 

are a few reasons: 

 
A) Potential for increased performance 

In 2014, McKinsey & Company analyzed the performance of over 1,000 
companies across 12 countries and found that companies in the “top quartile for 
gender diversity on their executive teams were 15 percent more likely to 
experience above-average profitability than companies in the fourth quartile”. 
When they ran the results again in 2017, “this number rose to 21 percent and 
continued to be statistically significant”7. The non-profit Catalyst has done a great 
job at collecting data on this topic and we highly recommend that you review it. 
Link Here 
 

B) The ability to understand a growing consumer market.  
Globally women control a larger portion of household spending and drive a 
substantial amount of consumer spending. For example, the Boston Consulting 
Group found that in 2013 women “controlled 64% of household spending and 
$29 trillion of consumer spending worldwide”8. 
 

C) Building a company that can outperform in the long term. 
McKinsey also found that more diverse  companies are better able to “attract 
top talent9; to improve their customer orientation10, employee satisfaction, 
and decision making11; and to secure their license to operate”12. 

                                                        
5 “The Data on Women Leaders.” Pew Research Center's Social & Demographic Trends Project, Pew Research Center's Social & Demographic 
Trends Project, 13 Sept. 2018, www.pewsocialtrends.org/fact-sheet/the-data-on-women-leaders/ Sources: Fortune 500, Catalyst, Deloitte and 
Heidrick & Struggles. 
6 The Henry J. Kaiser Family Foundation. “Population Distribution by Gender.” The Henry J. Kaiser Family Foundation.(November 29,2018) 
https://www.kff.org/other/state-indicator/distribution-by-gender/?currentTimeframe=0&selectedDistributions=female--
total&sortModel=%7B%22colId%22%3A%22Location%22%2C%22sort%22%3A%22asc%22%7D (Kaiser Family Foundation estimates based 
on the Census Bureau's American Community Survey, 2008-2017.) 
7 Profitability was measured by using EBIT margin, and longer-term value creation was measured by economic profit margin 
8.The Boston Consulting Group (BCG), “Women Want More: Updated Findings on the World’s Largest, Fastest-Growing Market,” Webinar 
Presentation, September 2013. Via Catalyst.org 
9 Keller, Scott, and Mary Meaney. “Attracting and Retaining the Right Talent.” McKinsey & Company, McKinsey & Company, Nov. 2017, 
www.mckinsey.com/business-functions/organization/our-insights/attracting-and-retaining-the-right-talent. 
10 De Smet, Aaron, et al. Untangling Your Organization's Decision Making. McKinsey & Company, June 2017, www.mckinsey.com/business-
functions/organization/our-insights/untangling-your-organizations-decision-making. 
11 De Smet, Aaron, et al. Untangling Your Organization's Decision Making. McKinsey & Company, June 2017, www.mckinsey.com/business-
functions/organization/our-insights/untangling-your-organizations-decision-making. 
12 Hunt, Vivian, et al. Delivering through Diversity. McKinsey & Company, Jan. 2018, www.mckinsey.com/~/media/McKinsey/Business 
Functions/Organization/Our Insights/Delivering through diversity/Delivering-through-diversity_full-report.ashx.  



 
 

 

 
Please keep in mind that we consider this project to be a work in progress and hope to 

provide periodic updates to help track changes in this regard. We invite feedback and 

welcome any suggestions to help turn these insights into action.   

 
At the end of this report we have put together a list of resources if you would like to 

study this topic further.  

 
Notes:  
Unlike the public markets, private market data can be fragmented and incomplete, and can vary depending 
on the database you choose. The information that forms the basis of this report was sourced from the 
CrunchBase database. Please be aware that had we used a different data source the information we 
gathered may have had somewhat different results. While this is certainly not an exhaustive list, some other 
data sources could have included CB Insights, Mattermark, and Pitchbook.  
 
To filter results within the database we used organizations that had headquarters listed in Austin, Dallas, 
Fort Worth, Houston, Dallas or San Antonio and had at least one female founder. It is not clear how 
CrunchBase captured information regarding a founder’s gender but this was the filter we relied upon. We 
should note that the service has a total of 30 options for reporting gender so it’s possible that we may have 
not captured all female founders. Additionally, we should mention that we did not independently verify the 
accuracy of CrunchBase’s reporting. These all may be areas of further research that other parties may 
want to pursue.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

 
HOW DO THE NUMBERS COMPARE NATIONALLY?  
 
To give you some perspective we thought it would be helpful to see how our selected 

cities in Texas performed compared to other major US cities. We had limitations to the 

quantity of data we could export from the database into Excel so our cut off year was 

2015, but we feel it provides a good reference benchmark. In this time period, 

companies with at least one female founder raised approximately $12.3 billion. 

However, the total fundraising was $1.92 trillion, so investments in female-run 

companies represented only around 0.64% of the total (Chart 1).  

When you compare fundraising by companies with at least one female founder to the 

total fundraising in the period on a percentage basis the top 3 markets were: Los 

Angeles with 19 %, Boston with 12%, and Houston with 11%. 

Chart 1 Comparison of Major Metros By The Percentage Of Fundraising By 
Companies With At Least One Female Founder Comparison 1/1/15-2/28/2019  

 
Source: Crunchbase, www.crunchbase.com/ 



 
 

 

When you dig into the transaction data you see a greater variety of series funding in 

markets known for venture investing like Boston, New York, and the San Francisco Bay. 

If you are interested in learning more on this topic we have included a transaction chart 

in the Appendix for you to explore.   

 
WHERE WE ARE IN TEXAS –BASELINE 
 
As mentioned before, on our research focused on Texas we found similar trends to what 

has been seen nationally13 . To get a baseline we wanted to determine the total amount 

of funding in our selected markets and compare it to the percentage of funds that were 

raised by companies with at least one female founder. To do so, we pulled a 

comprehensive data set starting in the year 2000. Our sample set of Texas companies 

with at least one female founder is representative of 249 separate entities and 520 

separate transactions. In our sample set, the average funds raised by our sample was 

6% of the total amount of funds raised in Texas over the same period–remarkably 30% 

of that 6% is attributed to just one company–Sunnova. (Chart 2).  

CHART 2: PERCENTAGE OF TOTAL FUNDING RECEIVED BY TEXAS COMPANIES WITH AT LEAST ONE FEMALE 
FOUNDER TIME PERIOD 6/1/00 - 2/28/19 

 
Source: CrunchBase, www.crunchbase.com/ 

                                                        
13 Please note that we used CrunchBase and not Pitchbook to source data but had similar results 



 
 

 

WHERE WE ARE IN TEXAS –5 CITY COMPARISON  
 
In Chart 3, we wanted to back out the total funding numbers to specifically focus on how female 

founders have fared in our select Texas cities. What we found is that Houston overwhelmingly 

dominated the funds raised in the time period, with Houston investments representing roughly 

68% of the $3.99 billion total. What is important to note that 57% of all the funds raised across 

the five cities by companies with at least one female founder is attributed to just one Houston 

company—Sunnova. 

CHART 3: TOTAL FUNDING RECEIVED BY TEXAS COMPANIES WITH AT LEAST ONE FEMALE FOUNDER TIME 
PERIOD BY CITY 6/1/00 - 2/28/19 
 

 
Source: CrunchBase, www.crunchbase.com/ 

 
FUNDRAISING TRENDS IN TEXAS OVER TIME 
 
In Chart 4, we looked at fundraising on an annual basis to identify potential trends over 

time. We aggregated the period between 2000-2009 together due to the small amounts 

of funding received. It was very clear that 2014 and 2017 played an outsized role in 

funds raised, with Houston raising $606M and $946M respectively.  These two years 

represented some 39% of the total funds raised in the period. These numbers were so 

large that our next step was to determine if we could identify specific drivers, i.e. a 



 
 

 

marquee transaction, in those years.  This in turn led us to review particular funding 

types.  What we found is that 98% of funding in Houston was in the form of debt 

financing and private equity. This warranted a closer investigation into the funding per 

transaction types. It should be noted that CrunchBase lists a transaction type labeled as 

“Venture Series Unknown” which does not specify the stage at which investment was 

acquired, and therefore may skew the results.  

CHART 4 FUNDRAISING TRENDS OVER TIME BY TEXAS COMPANIES WITH AT LEAST ONE FEMALE FOUNDER BY CITY 
6/1/00 – 2/28/19 

 
Source: CrunchBase, www.crunchbase.com/ 

 
FUNDING BY TRANSACTION TYPE 
 
Some takeaways, in the Texas market, Austin has a clear lead in venture capital funding 

at virtually every stage angel, seed and Series A-E. Again, the wildcard being the 

“Venture-Series unknown” category.  

 



 
 

 

It is important for investors and systems thinkers who are attempting to create a better 

functioning “venture” ecosystem to understand the current funding levers in their 

respective markets. It should be an opportunity to recognize comparative strengths and 

weaknesses and hopefully translate into plugging gaps to reach a desired state. 

However, it is difficult to draw causal conclusions from this data.  For example, we have 

thus far been unable to discern whether the lack of investment at any particular stage is 

on the venture side (which could be a function of visibility or investment readiness) or 

on the investor side (which could represent a lack of education, a lack of diversity in 

sourcing networks, or a lack of will). It is likely that the cause of the dearth of investment 

in female-owned business is due to a combination of all of these factors, and that each 

market will have its own idiosyncrasies. Hopefully, the information provided in this 

report contributes to the conversation, and assists those interested in greater 

representation of female led businesses. (Table 1) 

TABLE 1: TOTAL FUNDING BY TRANSACTION TYPE FOR TEXAS BASED COMPANIES WITH FEMALE FOUNDERS 
BY CITY 6/1/00 – 2/28/19 

 
Source: CrunchBase, www.crunchbase.com/ 



 
 

 

TOP 5 TRANSACTIONS 
When you analyze the top five transactions in each market you see out of 21 total 

transactions roughly 38% are the same companies receiving funding. There was only 

one transaction in Fort Worth so that’s all we captured. (Table 2) 

TABLE 2: TOP FIVE TRANSACTIONS FOR TEXAS BASED COMPANIES WITH FEMALE FOUNDERS BY CITY 6/1/00 – 
2/28/19 

 
Source: CrunchBase, www.crunchbase.com/ 

 
CONCLUSION: 
The purpose of this report was to better understand funding levels of female led 

enterprises in the state of Texas. What we found was that the fundraising trend in Texas 

was similar to what has been happening nationally, largely that female led enterprises 

represent a significantly smaller amount of funds raised.  Going forward, we plan on 

updating this report to help monitor progress and hopefully contribute to improved 

outcomes.  

 



 
 

 

Some ways that we plan to contribute towards parity. 1) We have created a gender lens 

filter on our Texas Impact Ecosystem Map to help identify enterprises, and efforts that 

are contributing to improve the situation in Texas. If you are involved as a) support 

program i.e. accelerator or incubator, b) Capital Source i.e. Fund, etc. c) other group 

focused on fixing this problem please we would love to hear from you! (Contact us so 

we can bring light to what you are doing) 2) We will continue to monitor the activity in 

Texas market and share our findings.  

 
About the Southern Impact Investing Alliance: 
Based in Houston, TX the Southern Impact Investing Alliance (SIIA) is a 501c3 non-profit  

dedicated to growing the impact investing ecosystem in the southern United States. 

Find us at www.thesiia.org  

 
About the Texas Impact Alliance: Our mission is to connect stakeholders, champion 

community, and create opportunities for social enterprises to scale their impact in Texas. 

We envision an equitable and dynamic economic ecosystem designed to support 

enterprises committed to positive social impact across the state. We consider ourselves 

as a “do-tank” and seek to convene and leverage the thought leadership of stakeholders 

in the public, private and academic realms to move us towards this ambitious vision. On 

the web at:  https://www.texasimpactalliance.com/ 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

Take a Deeper Dive -Resources 
1. BCG-Fixing the Flawed Approach to Diversity 
2. BCG-HOW DIVERSE LEADERSHIP TEAMS BOOST INNOVATION 
3. Calvert Impact Capital-JUST GOOD INVESTING: Why gender matters to your portfolio and 

what you can do about it. 
4. Cambridge Associates- Gender Lens Investing: Impact Opportunities Through 

Gender Equity 
5. Catalyst-Break the Cycle—Eliminating Gender Bias in Talent Management Systems 
6. Equileap GENDER EQUALITY GLOBAL REPORT & RANKING 
7. Equileap- GENDER EQUALITY IN THE U.S. Assessing 100 leading companies on workplace 

equality including healthcare benefits  
8. Global Impact Investing Network (GIIN) 
9. REPOSITORY OF GENDER LENS INVESTING RESOURCES 

10. UN Women TURNING PROMISES INTO ACTION: GENDER EQUALITY IN 
THE 2030 AGENDA FOR SUSTAINABLE DEVELOPMENT 

11.  Wharton Social Impact Initiative- Project Sage 2.0: Tracking Venture Capital With a 
Gender Lens 

 
Some Prominent Voices on the Topic 

● Catalyst at Large 
● Backstage Capital 
● Wharton Social Impact Initiative 

 
Texas based groups investing in women owned, and women led companies 

● TWV Capital -TWV Capital has more than $25 million under management dedicated to 
investing in women- owned and women-led companies located in Texas and the greater 
Southwest. 

● True Wealth Ventures Fund I -The strategy of this fund is to invest in more women leaders 
who have proven to financially outperform in markets where women are making the vast 
majority of purchase decisions with a focus on high-growth greener and healthier 
products and businesses 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



 
 

 

APPENDIX   
COMPARISON OF TRANSACTION TYPES FOR COMPANIES WITH AT LEAST ONE FEMALE FOUNDER  

 


